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Activity Impacts 

• Pioneering the Apprenticeship Family 

•  13 types of Foundation Apprenticeships available in key 

 sectors for school pupils 

• 80 types of Modern Apprenticeships available across 

 hundreds of jobs 

• 9 types of Graduate Level Apprenticeships available 

 through a variety of university partners 

• 17,000 MA employers and 250 training providers 

•  Strengthening the employer voice through SAAB 

• Working to widen participation among under-represented  

  groups 

 

• Supporting 27,000 jobs each year through MAs 

• Strengthening industry-education alignment through FA  

  delivery in 150 schools across all 32 local authorities 

• Increased individual attainment: 76% MA achievement 

 rate 

• Increasing equality rates: greater participation among  

   under-represented groups 

• Supporting youth employment – 76% of new MAs taken 

 by 16-24 year-olds 

• Increasing job retention - 91% of MAs still in work after six 

 months 

• 88% of employers say MAs important to their business 

 and workforce development 

• 89% of employers would recommend apprenticeships to 

 another company in their industry 

Apprenticeships 
SDS Goal 3: People have the right skills and 
confidence to secure good work, progress in their 
careers and achieve their full potential 

Investment 
• £80m spend and c100 staff investing in apprenticeships and National Training Programmes 

Foundation Apprenticeships Modern Apprenticeships Graduate Level  





Strategic Imperatives 



Skills Alignment: Work in Progress  

43 SDS are working with SFC to agree a robust and effective skills planning model 
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